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HEFCW's mission is to promote internationally excellent higher education
in Wales, for the benefit of individuals, society and the economy, in Wales
and more widely.

We distribute funds to the 11 higher education institutions in Wales
and the Open University in Wales, to support education, research and
related activities.

Through our open and transparent funding system, we focus our support
for the sector on:

® Promoting the development of learning and teaching, particularly
the quality of the learning experience;

® |nvesting in a strong research base and developing research excellence;

® Encouraging activities in higher education that support business
and the community;

* Widening access to higher education;
® Supporting development of Welsh language higher education;

® Strengthening the sector - with an emphasis on encouraging
reconfiguration and collaboration, financial sustainability, effective
leadership and governance, European and international developments,
and maintaining the estate; and

® Accrediting and funding providers of initial teacher training
courses in Wales.

HEFCW was established by the Further and Higher Education Act 1992.
We are an Assembly Government Sponsored Body and, in addition to

our funding responsibilities, we provide advice to the Welsh Assembly
Government on the funding needs, aspirations and concerns of the higher
education sector in Wales.



HEFCW aims to be an organisation of individuals who:

® Work well individually and in groups, to high standards;
e Like challenges and to challenge others;

® Take ownership of their specific responsibilities and for HEFCW
as a whole;

® Work in an informal, open and sharing way; and
® Learn from and support one another and welcome diversity.

We place importance in our core values. We're dedicated to acting

with integrity, by being consistent, truthful, honest and frank in our
communication. We are committed to valuing and supporting each other
in our work and strongly believe in partnership working. We strive to be
forward-thinking, always looking for new opportunities, and planning and
assessing risks effectively. And we're a professional organisation, always on
the lookout to improve our ways of working.



Your rewards

Pay and Benefits

We believe that your reward for the work you do is more than about just
offering a good financial package. As we know that a healthy work-life
balance goes a long way to making HEFCW an enjoyable place to work,
most posts operate within the flexible working hours scheme. We also
have a suite of flexible working policies.

We offer a generous annual leave entitlement of 28 days paid leave
per year, rising to 30 days after 5 years' service and 33 days after
10 years' service.

You'll also have the option to become a member of the Principal Civil
Service Pension Scheme (PCSPS), an excellent benefit that will help you
later in your life.

Training and Development

We understand the importance of having highly-skilled, well-trained
professionals in our organisation. We are committed to the Investors
in People standard and to ensuring that our employees receive the
best support.

We'll involve you in your performance assessment, setting your objectives
and identifying training or coaching that will help you carry out your role
more effectively.

We anticipate you'll get a great sense of achievement from your role.



Equality, diversity and

the Welsh language

HEFCW warmly welcomes applications from all sections of the community.
Applications will be made on merit.

We are committed to equality of opportunity and ensure that all
applicants and current employees are treated fairly, irrespective of
gender, age, marital status, disability, sexuality, and racial or ethnic origin.

We have produced Equality Schemes for Disability, Race and Gender.

Through our Welsh Language Scheme, we are committed to treating the
Welsh and English languages on the basis of equality in the conduct of
our public business in Wales. We therefore welcome applications and
correspondence in both Welsh and English.



Now that you know all about us, we'd like to know about you and
look forward to receiving your completed application.

You can contact our HR Department by telephone, email or post:

HEFCW

HR Department
Linden Court
The Orchards
Ilex Close
Llanishen
Cardiff

CF14 5DZ

Tel: 029 2076 1861

Fax: 029 2068 2220

Email: hrdepartment@hefcw.ac.uk
Website: www.hefcw.ac.uk

This document is available online, in large print, Braille and available
electronically via email or CD. Should you or someone you know
require this in an alternative format, please contact us.
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